
Human Rights Policy and Implementation Overview in 2025 

KST has formulated human rights protection policies and management mechanisms by 

referencing the International Covenant on Civil and Political Rights (ICCPR), the International 

Covenant on Economic, Social and Cultural Rights (ICESCR), and the UN Guiding Principles 

on Business and Human Rights (UNGP), and has incorporated these principles into its 

operational activities and supply chain management. 

 

I. Policy and System Establishment 

 The Company has established an Anti-Discrimination Policy, a Prohibition of Child 

Labor Policy, and a Supplier Commitment Letter, requiring business partners to 

comply with human rights standards. 

 Human rights protection has been incorporated into internal management systems, 

including the Company Work Rules, to safeguard the right to work, equal treatment, 

and maternal health. 

II. Disclosure and Oversight Mechanisms 

 The Board of Directors regularly oversees the implementation progress of human 

rights policies. 

 Relevant policies and implementation status are disclosed on the Company’s website 

and in the annual report for stakeholders’ reference. 

 

III. Implementation Status 

1. Workplace Sexual Harassment Prevention Training 

In 2025, workplace sexual harassment prevention training was conducted with a total of 252 

participant attendances, and an aggregate training duration of 378 hours. Through systematic 

education and awareness programs, the training enhanced employees’ understanding of 

gender equality, workplace respect, and the identification of inappropriate behavior, thereby 

strengthening preventive awareness and fostering a positive workplace culture. 



2. Employee Grievance and Complaint Mechanisms 

The Company has established comprehensive employee grievance channels and physical 

complaint boxes, providing employees with a safe, confidential, and effective mechanism to 

raise concerns. Employees may use these channels to report workplace issues and improper 

treatment, ensuring that their legitimate rights and interests are fully protected. 

3. Improvement and Awareness of Labor Law Compliance 

No violations of labor regulations were identified during the year, and overall operations were 

in compliance with applicable laws and regulations. The Company continues to strengthen 

compliance management through regular awareness initiatives, system reviews, and internal 

training, enhancing employees’ understanding and execution of labor laws to embed a strong 

culture of compliance and effectively prevent potential risks. 

4. Operation of the Occupational Safety and Health Committee 

The Company established its Occupational Safety and Health Committee in 2023 and 

continues to promote workplace safety and health initiatives through regular meetings and 

related management measures. In 2025, no occupational safety or health violations occurred, 

demonstrating the Company’s sound and effective performance in occupational safety 

management and workplace environment maintenance. 

5. Regular Labor–Management Meetings 

The Company holds labor–management meetings on a regular basis to facilitate constructive 

dialogue and formal consultation between employees and management. Through 

institutionalized communication mechanisms, these meetings enhance employee participation 

and strengthen internal consensus within the organization. 


