
Intellectual Property Management Plan and Implementation 

Status in 2025 

In line with its commitment to technological innovation and sustainable development, 

KSTerminals Co., Ltd. has established a comprehensive intellectual property management 

framework in accordance with Article 37-2 of the Corporate Governance Best Practice 

Principles. 

The framework covers the systematic management of patents, trademarks, and trade 

secrets, and the implementation status is reported to the Board of Directors on an annual 

basis. The most recent report was presented on November 6, 2025. 

Plan and Implementation Status 

I. Management Objectives and Operations 

Business Objectives 
Intellectual Property 

Management Objectives 

Corresponding Measures and 

Achievements 

Expansion of the new 

energy vehicle charging 

connector product line 

Establish trademark 

deployment and patent 

protection mechanisms 

Trademark applications for charging 

connector products have been 

completed in Taiwan, China, and 

India; related patent applications are 

currently in progress. 

Strengthen protection of 

R&D 成果 and 

technology positioning 

Increase the quantity and 

quality of patent 

applications 

Five invention patent applications 

were filed during the year. 

Foster employee 

awareness of intellectual 

property and a culture of 

confidentiality. 

Enhance education and 

training programs and 

confidentiality 

mechanisms. 

Intellectual property training for new 

employees and the Intellectual 

Property Rights Declaration system 

have been fully implemented. 

Reduce infringement 

risks and strengthen 

rights enforcement 

mechanisms 

Establish patent search 

procedures and market 

infringement monitoring 

mechanisms 

A cross-departmental reporting and 

legal assessment mechanism has 

been established. 

 



II. Summary of Implementation Results 

• Education and Training 

 Intellectual Property Training for New Employees 

During the year, intellectual property education and training programs were 

conducted for new employees, with a total of 36 participant attendances. The 

training covered fundamental concepts of patents, trademarks, and trade secrets. 

 Patent Training for R&D Personnel 

Patent-related education and training programs were provided to R&D and project 

personnel, with a total of 40 participant attendances. The training content included 

patent interpretation and fundamental patent knowledge. 

 Trade Secrets Training for Existing Employees 

In-service training on Trade Secrets was conducted for existing employees, with a 

total of 77 participant attendances and an aggregate training duration of 77 

hours. 

• Confidentiality and Rights Agreement Mechanisms 

 Upon onboarding, all new employees are required to review and sign the 

Confidential Information and Copyright Agreement and the Intellectual Property 

Rights Declaration, clearly defining intellectual property ownership and 

confidentiality obligations. 

 The Legal Office is responsible for reviewing confidentiality agreements and 

intellectual property protection clauses provided by customers. Legal risk 

assessments are conducted on provisions related to technical information, trade 

secrets, scope of use, and allocation of responsibilities, ensuring compliance with 

the Company’s intellectual property protection principles. 

• Intellectual Property Applications and Portfolio Development 

 Granted Patents 

A total of four patents have been granted in China, Taiwan, and the United States, 

covering electrical terminals, charging equipment designs, and inventions. 

 Trademark Applications 

For the charging connector product line, three trademark applications have been 

completed in Taiwan, India, and China. In addition, the “K.S” trademark in 

China is currently under active application to further strengthen product 

identification and brand protection. 



• Infringement Prevention and Proactive Rights Enforcement Mechanisms 

 During the product evaluation and development stages, the Legal Office conducts 

patent searches in advance and provides patent analysis reports to assess potential 

infringement risks. 

 The Sales Department supplies market intelligence to support investigations and 

legal action assessments concerning competitors suspected of infringing the 

Company’s intellectual property rights. 

 A cross-departmental reporting mechanism has been established, with the Legal 

Office coordinating follow-up actions and providing legal consultation. 

 Regular Patent Monitoring 

On a quarterly basis, the Legal Office monitors and analyzes patent application 

activities of major terminal industry competitors and consolidates findings into 

reports for reference by the R&D Department, with the aim of preventing potential 

infringement risks and tracking technological trends. 

 

III. Disclosure and Board Reporting Mechanisms 

 The intellectual property management plan and its implementation results were 

formally reported to the Board of Directors on November 6, 2025. 

 A summarized version of the plan and implementation outcomes will be disclosed 

on the Company’s website and in the annual report for stakeholders’ reference. 


