
Implementation of Ethical Management in 2025 

 

K.S. Terminals Inc. upholds integrity as a core corporate value. The Company has 

designated the General Managing Division as the dedicated (or concurrently assigned) unit 

responsible for promoting ethical management. This unit is tasked with the formulation, 

implementation, and supervision of integrity-related policies and preventive mechanisms. 

At least once a year, the implementation results and improvement recommendations are 

reported to the Board of Directors to ensure the effective operation of the ethical 

governance framework. The most recent report was submitted on December 18, 2025. 

 

Results of Integrity Education and Training 

To strengthen employees’ awareness of integrity and ensure the effective 

implementation of internal systems and codes of conduct, the Company continues 

to promote integrity-related education and training programs, as outlined below: 

• New Employee Training 

In 2025, a total of 36 new employees completed integrity education and training 

programs. The training covered integrity policies, whistleblowing mechanisms, 

conflict of interest prevention, and anti-fraud guidelines. 

• Annual Company-wide Training 

Integrity training on the Ethical Management Operating Procedures and Code of 

Conduct was provided to managers and all employees. In 2025, a total of 642 

participant attendances were recorded, with a cumulative training duration of 321 

hours. The training aimed to enhance integrity awareness, legal compliance, and 

self-discipline across the organization. 

 

 

 

 

 



Supplier Integrity Management 

1. Integrity clauses have been fully incorporated into all contracting and procurement 

agreements. 

2. Suppliers are explicitly required to comply with integrity principles, and the 

Company reserves the right to impose penalties or terminate contracts in the event 

of any breach. 

3. Prior to contract execution, suppliers must acknowledge and commit to complying 

with relevant integrity requirements to ensure that all business partners meet the 

Company’s ethical standards. 

 

Whistleblowing Mechanism and Violation Handling 

1. Anonymous reporting channels have been established to allow employees and 

stakeholders to report suspected integrity violations. 

2. A designated unit is responsible for case acceptance, preliminary review, 

investigation, and the formulation of follow-up improvement recommendations. 

3. The handling procedures for reported cases have been incorporated into the 

internal control system and are regularly reviewed to ensure effectiveness. 


