
K.S. TERMINALS INC. 

Diversity and Independence of the Board of Directors 

 

(1) Diversity of the Board of Directors 

The goal for the diversity of the Company’s Board members is to have at least 5 directors 

and the number of directors who also serve as the Company’s managers does not exceed 

one-third of the total Board members, with at least 3 independent directors on the Board and 

no less than one-fifth of the Board members. The Company currently has 9 directors, including 

1 female director. The implementation of diversity among all directors is as follows: 

 5 non-independent directors, 4 independent directors; 44% of directors are independent 

directors. 

 Board of Directors age distribution: 4 directors over 71 years old, 2 directors between 

61-70 years old, and 3 directors under 50 years old. 

 Directors’ tenure: 3 directors with over 10 years of service, 2 directors with 3-9 years of 

service, and 4 directors with less than 3 years of service. 

 The core of diversity of each director: 
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Director Cheng Ke-Pin V V V  

Director Cheng Yu-Liang V V V  

Director Cheng I-Tien V    

Director Cheng Chieh-Yuan V  V  

Director Cheng Wen-Shuo V    

Independent Director Lee Yi-Lung V    

Independent Director Chen Mao-Tang V   V 

Independent Director Hsu Ching-Tao V   V 

Independent Director Wu Mei-Yuan V   V 

  



(2) Independence of the Board of Directors: 

The election procedure of the Company’s directors Is open and fair, on par with the 

provisions prescribed in the Company’s “Articles of Incorporation”, “Procedures for Election 

of Directors”, “Corporate Governance Best-Practice Principles”, “Regulations Governing 

Appointment of Independent Directors and Compliance Matters for Public Companies”, and 

“Article 14-2 of the Securities and Exchange Act”. The current Board of Directors is made up 

of 4 independent directors (44%) and 5 non-independent directors (56%). 

The Company’s Board of Directors guide company strategies, supervise management, 

and is responsible for the Company and shareholders. As for the various operations and 

arrangements of the corporate governance system, the Board of Directors exercises its 

authority in accordance with the regulations of the law and the Articles of Incorporation or 

resolutions adopted at the shareholders’ meeting. Our 4 independent directors comply with the 

regulatory requirements. Coupled with the authority of the Audit Committee, the independent 

directors review the control of the Company’s existing or potential risks to ensure the effective 

implementation of the Company’s internal control, selection (dismissal) and independence of 

CPAs, and fair preparation of financial statements. In addition, according to the method for the 

election of directors and independent directors stipulated in the Company’s “Procedures for 

Election of Directors”, the Company adopts the candidate nomination system, in which we 

encourage shareholders to take part. Shareholders holding a certain number of shares may 

propose a list of candidates. The qualifications of the candidates must be examined and they 

must not violate the matters listed in Article 30 of the Company Act. Acceptance and 

announcement of director candidates are conducted in accordance with the law to protect the 

rights and interests of shareholders and to maintain independence. 

We have established a performance evaluation system for the Board of Directors. An 

internal self-evaluation of the Board of Directors and a self-evaluation of the individual Board 

members is performed once a year. The evaluation results are disclosed in the Company’s 

annual report. 


